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1, Abstract:
     Greater levels of globalization facilitate the movement of individuals across national boundaries, bringing immigration to the forefront of societal conversations regarding education, economics, and politics. Immigration adds an issue of complexity to transnational and national issues. The process of migration entails more than just a movement of individuals, but a diffusion of language, religion, social values, foods, political beliefs and economic systems. 
     Increased numbers of immigrants from a variety of nations has transformed Berlin into global city with new residents. Berlin’s culture, therefore, has changed in response to this influx. One such example is the prevalence of Turkish food and specialty shops to connect immigrants to their home countries. Another is the surge in artistic output from the children of immigrants, who express their frustration at being considered “outsiders” in the only country that they have known. 
       Germany, and other European Union nations, have unique policies towards immigrants due to their connections to a regional organization. German immigration laws are therefore affected by both EU and German policy, and Germany must consider the regional relations of Europe. This research project hopes to examine if, and how, the relationships with the European affects immigration policy in Germany.
       Regarding education in Germany, immigrant students face an education system that does not specifically address their unique needs. For example, immigrant students face challenges with German proficiency, and oftentimes teachers are not adequately trained to teach these students. Due to the divisive structure of the German education system, immigrant students are disproportionately placed into lower track schools. In these schools, immigrant students face slimmer career opportunities and teaching instruction that does not specifically address the needs of these students.
       One economic aspect this research proposal seeks to understand is how ethnic and immigration identity affects choice of college major, an important determinant of future career choice, social status, and life course. Identity, traditionally excluded from economic analysis, is inextricably tied to understanding individual’s preferences, their wiliness to sacrifice economic well being for social inclusion, and the existence of externalities. Another economic aspect is to look at immigrant’s career paths in relation to their immigration backgrounds. Turkish immigrants, for example, are more engaged in the service sectors while people with other immigration backgrounds are more likely to have high-skill jobs. This difference is caused by many factors like language ability, education backgrounds and family influence, which are all determined by their immigration backgrounds. So, there is a strong and complex relation between the career path and immigrants’ identity. 

2, Question 
       How does immigrants’ immigration backgrounds affect their opportunity to get jobs, especially high-skilled jobs? Is there a difference between Turkish immigrants and other immigrant groups concerning their employment situation?
       One of the most important steps for immigrants to integrate into a society is to find a job, so that they can have a stable life. However, it is not easy for people who speak different languages and have different culture backgrounds to compete with local Germans. Around 21 percent of the population in Germany has a migration background now, and this large influx of immigrants makes Germany have higher immigration rate per capita than the classic immigration countries like USA, Canada and Australia (Worbs, 2003). Many studies were conducted to investigate whether this situation would pose threat to the local labor market. I am more interested in seeing the relationship between immigrants’ identity and their opportunity to get high-skill jobs. Compared with local Germans, whether immigrants are placed in an inferior position when finding jobs? If so, what are the possible reasons causing this inferiority? I am also interested in doing comparison within the immigrant groups. Is there a difference between Turkish immigrants and other immigrant groups when getting high-skill jobs, and what are the reasons? At first, I was interested in all career paths. But after my visit to Kreuzberg, an area known for its large percentage of Turkish immigrants; I noticed that many Turkish immigrants did have a job, but mostly were engaged in the service sector. So, even though many of the immigrants are employed, there is still a huge difference between the salaries they get and the life standard in the future compared with people who can get higher-skilled jobs. 
3, Background
     Started in the 1960s, a big wave of immigrants moves to Germany due to German companies’ large request of cheaper labor in heavy industries. In that situation, German government signed recruitment agreements with many countries to attract so-called “guest workers” to work in industrial sectors that require few skills. During that period, immigrants rose to a peak of 617,531 people. Even though the recruitment policy was abolished later that century, the number of people was still rising at a fast rate because of the family reunion and children born in Germany (Worbs, 2003). 
     The large influx of foreign labor in Germany was believed to have great impact on local labor market including rising unemployment rate and decreasing wage for local Germans. However, the study by Pischke and Velling proves that the assumption is actually affected by many variables like participation rate of foreign workers and the class variation of different workers. So there is no direct evidence to prove that foreign labor has any negative impact on the local labor market (Pischke& Velling, 1997). By comparison, the immigrants are put in a much more inferior position in a new social context due to their disadvantages in education and language skills (Kogan, 2004). Based on the statistics, the unemployment rate among immigrants is 2 times higher than that of local Germans (Faist, 1993). So, the ethnic inequality still prevents immigrants from getting the same work opportunities as the local Germans. Moreover, even though some immigrants can get job opportunities, their career choices are limited. According to the study, most of the Turkish immigrants have the “traditional” occupations like auto mechanic, electrician, painter, hairdresser and doctor’s receptionist, but they don’t have easy access to high-skilled jobs (Worbs, 2003). Here is a table summarizing German average salaries for different jobs (World Salaries, 2008). 
	Job
	Gross Monthly Average Income 

	Airline Pilot Average Salary 
	12.208 euros 

	Engineer Average Salary
	4196 euros

	Salesperson Average Salary 
	1986 euros 

	Postman Average Salary 
	1893 euros


(http://www.worldsalaries.org/germany.shtml#average-salary-sector)  

     From the table, we can tell that the engineer’s salary is 2 times higher than the salesperson’s salary. If immigrants are limited in the low-skilled jobs, there is no way that they can improve their living standard with such low income. So, it is not only important to assure that immigrants can get a job in Germany, but also that they have the same opportunity to get high-skilled jobs. This is the real equality that should be achieved in the German society, as well as the only method to decrease the disparity between different immigrant groups. 
     However, study has shown that Germany’s immigrants are poorly integrated in the society, Turkish immigrants in particular. According to the article, among all the immigrant groups in Germany, immigrants from Spain, Portugal, Italy and Greece are well integrated in the society. Immigrants from Eastern Europe and the former Soviet Union are also well integrated in terms of education and jobs. In comparison, Turkish immigrants, who make the biggest immigrant group in Germany, are poorly integrated. The ranking shows that Turkish immigrants have worse education, worse payment and have higher unemployment rate (Katrin, 2009). [image: ]
( http://www.spiegel.de/international/germany/immigration-survey-shows-alarming-lack-of-integration-in-germany-a-603588.html)
     It is clearly seen in the image above that Turkish immigrants are ranked as the lowest in both education and gainful employment. So, there is definitely a difference between Turkish and other immigrant groups in terms of employment situation.      
     Generally speaking, it is important that the local and global communities understand what kind of employment situation immigrants are facing right now, since they compose 21 percent of German population (Worbs, 2003). Having a job opportunity is the only way to ensure a stable living standard. If this basic right is violated simply because of their immigration identity, it will be unfair for youths with immigration background who get the same education and speak the same language as the local German youths. So, in this research project, I will investigate whether the immigration identity prevents them from getting equal job opportunities as local Germans and how does this affect immigrants’ living standard. 
4, Methodology
     The main research methods I used are interviews and surveys. I also gathered some information from guest lectures and observations. Each method has its strengths and weaknesses. The main problem is that these research methods mainly reflect people’s personal opinions, so the data collected here are more subjective. 
Interviews:
     The most important research method I used this time was interviews. I interviewed a variety of people including professors, guest speakers, students, a jewelry shop owner and a fruit seller. Most of the interviews are 4-5minutes long, while others are shorter depending on the situation. I usually started the interview by asking about their immigration backgrounds, and sometimes their education backgrounds. Then, I would ask about their job seeking experience and focus on some detailed questions based on their experience. Interviews are advantageous in a way that they are more personalized than any other research methods. People’s chances of getting jobs can be affected by many other factors like family influence, language, personality, social skills etc. Interviews allow me to get more personalized information about the person because of the benefits of face-to-face communication, which brings people closer. However, due to the limitation of time, I didn’t interview a large number of people, so it is hard to use this finding to represent the opinions of the society as a whole. 

Surveys:
     This survey is consisted of 5 questions and is printed in English. All of these questions are short answer questions, which only take students a few minutes to answer. I passed out this survey to Martin’s class at Humboldt University and some random students on campus. The benefit of a survey is that it covers a larger group of people than interviews, so it could represent the opinions of a variety of people. However, there are also some limitations. First of all, even though the survey can collect a larger sample size than interviews, it is still not large enough to represent the society as a whole. Secondly, since most of the surveys were answered by students in Martin’s class, which is under American study, their job seeking experience could be highly correlated with their major. So, this result couldn’t represent the other students very well. Another limitation is the language. Since I didn’t mention that the surveys could also be answered in German, most students answered it in English, which could prevent them from expressing their ideas freely. 

Guest Lectures:
      I also gathered some information from guest lectures. We had many lectures about current immigration situation in Germany, and how they are adapting to the society. From the experience of Rhissa Rhaba to the lecture about “Education and Migration in Germany” by professor Viola, I learned a lot from their personal experience and research, which are relevant to my research topic from varying levels. Many of the guest lectures were not directly related to my study, but they could give me a bigger picture of the whole situation and also allow me to reconsider my research from another perspective. Take professor Georgi for example, her lecture was mainly about education for immigrants in Germany. Even though this topic was not directly related to my research, it made me think the relationship between employment situation and education background. The short conversation with her afterwards also gave me some inspiration for my research. So, guest lectures help me in a way to fulfill the gaps in my research by speakers’ expert opinion, which are more objective and professional. 
 
5, Findings:
      Understanding different perspectives of students, guest speakers and people who are currently employed gives better and more comprehensive interpretation of this whole issue. Here are the findings I got that are related to the research topic. 
                                            Interview Results:
      I interviewed a German student with migration background from Romania to Germany. He moved to Germany at 7 years old and is currently studying in the U.S. His major is computer science, so several of his jobs are related to the IT sector. I asked about his working experience in Germany and whether his migration background had any influence on his work. He told me that his migration background was never an issue for him. Actually, his boss only realized that he had a migration background after 2 years of employment. From his point of view, language and skills are more important when finding jobs than the migration background. Since he learnt German before coming to Germany, he didn’t encounter any difficulties with language. But he had a friend with migration background who got refused by a company because his German wasn’t fluent enough. In addition, he mentioned that Turkish immigrants themselves didn’t spend that much effort integrating themselves in the German society. Many of them just stay with the Turkish group where they are familiar with the skills and habits from Turkey. He also mentioned that high proficiency in specific field and education background would make finding jobs much easier in Germany (“German student”, 2015).

      Another interview happened quite accidentally. I was walking around Kreuzeberg the other day and ran into a salesperson working in a jewelry shop. She is from New York and has stayed in Berlin for more than 7 years. She told me that she had many friends from Africa and Turkey who had experienced lots of difficulties finding jobs. Even though they could get a job, most of them work in the service industry, which only gives the minimum wage (“Salesperson in a Jewelry shop”, 2015). This is also true for the fruit seller I interviewed in Kreuzeberg. He told me that he had stayed in Berlin for more than 20 years now. Most of the jobs he got during the past 20 years were in the service industry and the salary could barely support his family. I asked about his education background. He told me that he only got middle school diploma (“Fruit seller”, 2015). 
      I interviewed 5 people during my stay in Berlin. The 3 interviews above are most relevant to my research. The first person has a migration background from Romania and has worked in the IT industry before. He finished his bachelor degree in Germany and is in a graduate school in the U.S now.  The last 2 people also have migration background. One is from America and another one is from Turkey. Both of them didn’t go to university. Since there are 2 variables in this situation: education and migration background, it is hard to decide which one plays a larger role in affecting their access to high-skilled jobs. It is also possible that these 2 variables have the same impact on their opportunity to get high-skilled jobs. 
                                             Survey Results:
      I got 20 responses back from students with a variety of migration backgrounds and majors. Most of the students’ majors are American study, while other students are studying art, economics and architecture. I asked 5 questions in my survey:
          1, What is your major?
          2, Do you have a migration background? What kind?
          3, Have you had experience looking for and getting jobs?
          4, Do you expect there will be any difficulties in finding jobs? What are the difficulties that you are expecting?
           5, Why do you think you will have these difficulties? 
     Based on the results I got, 80% of the students have migration backgrounds and most of them are from European countries and only 1 student has Turkish immigration background. Out of the 20 students, 70% of them have had experience finding jobs, and 20% of the students think that language could be their difficulties in finding jobs since they have migration background. The rest of the students think the difficulties could be the lack of working experience, lack of job opportunities and their major. When asked about why they expected to have these difficulties, only one student answered it could be because of his cultural background. 
     Considering the small sample size, this result couldn’t represent the situations in the whole society. The result I got from interviews fit with the idea that non-Turkish immigrants don’t have any difficulty getting high-skilled jobs, while many Turkish immigrants still work in the service sector. However, it is still uncertain whether this situation is caused by their education background or migration background. The result I got from survey doesn’t fit with the idea that people with Turkish migration backgrounds have more difficulties getting jobs. It is probably because the sample size is not large enough to include many immigrant groups. And since most students I sent surveys to are studying American study, they are not looking for any high-skilled jobs. 

6, Conclusions: 
      With the constraints of time, I couldn’t collect enough samples for the research. So, it is hard to draw any general conclusion. Also, based on the results I got from interviews and surveys, people’s opinions about this topic could vary largely from each other based on their different experience. In general, the data implies that no matter for which immigration group, they need to fulfill two basic requirements like speaking German fluently and having the skills required to be qualified for any job. On top of these two requirements, immigration background has an impact on their employment situation. This impact is not simply about whether the immigrants are employed or not, but more about the limitation of career choices. It is especially obvious for Turkish immigrants who are poorly integrated in the society, and only very few of them have the chance of getting high-skilled jobs. On the opposite, immigrants with other immigration backgrounds don’t have many obstacles when getting high-skilled jobs. However, since I didn’t control for variables like their education background and personalities, there could be other causes as well. 
      One of the reasons why very few Turkish immigrants have high-skilled jobs is because of their lack of effort to integrate into the society. If they always stick with their own group and never try to learn the local language and culture, there is never a way for them to be part of the society. So, to solve this problem, government could set some German classes in the Turkish community to make learning the language more accessible. Also, the school should also prevent Turkish students staying within their own group all the time. 
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8, Cultural Sensitivity:
      As a Chinese student studying in the U.S, and is going for a study abroad program in Germany, I am able to compare and contrast 3 cultures at the same time. To be honest, before going to Germany, I didn’t know anything about this country except some abstract impression. The further understanding about the country from political, economic and historical perspective during the spring preparation seminar made me think what might be my biggest interest and whether this issue was closely related to people’s life. As a student myself, finding jobs is the most important and unavoidable issue in the future. In China, employment situations mostly depend on students’ education background and whether they have any personal connections with the company.  Having personal connections with staff in a company gives priorities to applicants for the job even though they are less qualified than others. By comparison, this situation doesn’t affect applicants in America and Germany as much as that in China. For America and Germany, migration backgrounds of applicants play a much larger role in affecting employment situations than that in China since China is not an immigration country. 
         Besides the topic of employment, these 3 countries vary largely from different aspects. For example, when talking about memorial after visiting the concentration camp; we all agreed that Germans did a much better job in building monuments to memorize the wrong past than Americans and Chinese. There were many other discussions like this that inspired me to think about the connections between these 3 countries. 
       After the 1-month experience in a different culture, I have a new perspective of Germany and myself now. Before the trip started, I was worried about so many things like whether I could conquer the language barriers in a strange country; whether my research topic is going in the right direction and can I get enough people to interview and do the survey in Berlin. Now, when I finished all these tasks successfully, I realized that I should never set limitations on myself since I am always better than I expected. I wish I could go back to Germany one day to explore the country from another perspective. 
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